
fore going public, noted that she was
rebuffed by her supervisor when she
first reported irregularities.

She then confronted the
additional dilemma of
what would happen if
she went public with the

details, reports WISH, including ex-
posing herself to legal retaliation and
the possibility, later to come true, that
exposing the fraud would eventually
bring the company crashing down.

stock options, something that [former
Enron CEO] Jeff Skilling and [former
Enron chair-
man] Ken
Lay were
doing every
day,” she
said, according to the paper.

Indianapolis television station WISH
reports that Brewer, who worked for
Enron for more than three years be-

“... I realized that I’d become
Enron at that moment because
I chose to look the other way...”

“Berkshire’s reputation is in your
hands,” Buffett added.

According to a report from Bloom-
berg, Buffett warned
that good corporate be-
havior goes beyond sim-
ply adhering to the letter
of the law. He told exec-

utives they must be comfortable with
their actions if they were printed “on
the front page of a newspaper.” ■

The Times said it secured a memo in
which Buffett warned that some mis-
behavior is inevitable in his 200,000-
employee company, “but we can have
a huge effect
in minimizing
such activities
by jumping
on anything
immediately when there is the slight-
est odor of impropriety.”

“Buffett warned that good corpo-
rate behavior goes beyond simply
adhering to the letter of the law.”

Brewer also repeated a theme stated
during a speech at Penn State earlier
in the month, noting that the biggest
lesson coming from Enron was not
about corruption; instead, she said, it
was about the hundreds of people who
observed corruption but looked the
other way, according to the Penn State
Collegian. ■
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NEW YORK
Billionaire Warren Buffett used plain
talk to warn his senior staff about the
temptations of ethical shortcuts.

The second-richest man in the United
States said that “the five most danger-
ous words in business may be, ‘Every-
body else is doing it,” according to
Forbes.

The Financial Times reported that
Buffett ordered top managers at his
Berkshire Hathaway Group to crack
down on unethical behavior, citing the
recent spate of allegedly backdated
stock options in various high-tech in-
dustries as an example of “bad behav-
ior.”

Buffett Warns Against the ‘Everybody Else
is Doing It’ Ethics Defense
© Institute for Global Ethics, 2007.
Used by permission. This article
originally appeared in Ethical
Connections, a publication of the
Institute for Global Ethics,
www.globalethics.org.

Lynn Brewer details ethical dilem-
mas during college appearances

INDIANAPOLIS
An Enron whistle-blower recounted

the moral dilemmas in-
volved in exposing the
situation during a recent
series of college business-
school appearances, not-
ing that for her, the
decision involved balanc-
ing the desire to tell the
truth versus giving up as
much as $30,000 per day
in stock options.
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Enron Collapse Caused Also by
Those Who Looked the Other
Way: Whistle-Blower
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© Institute for Global Ethics, 2007. Used by permission. This article originally
appeared in Ethical Connections, a publication of the Institute for Global Ethics,
www.globalethics.org.

Former Enron executive Lynn Brewer
told an audience at Indiana Univer-
sity’s Kelley School of Business last
week that she was strongly tempted to
ignore what was happening at Enron,
according to a report from the campus
newspaper the Indiana Daily Student.
“Some days I was making $20,000 or
$30,000 per day. I didn’t even have to
go to work to make money,” she said.
“I began to realize that I’d been given
twice as many stock options.... I real-
ized that I’d become Enron at that mo-
ment because I chose to look the other
way for the financial benefit of the

see Enron on back

Enron - continued from front

Trustworthy Leadership
This workshop is about how

to build cultures of integrity to
increase employee and

stakeholder commitment.
Held at America’s Credit

Union Museum
October 17, 2007
Manchester, NH

Cooke Associates
(603) 626-4232

Words from the Wise
“How lovely to think
that no one need wait a
moment. We can start
now, start slowly
changing the world.”

– Anne Frank

“Never doubt that a
small group of
thoughtful, committed
citizens can change the
world. Indeed, it is the
only thing that ever
has.”

–Margaret Mead

Upcoming
Public Workshops

For CEOs, Presidents,
Principals/Headmasters, Directors,

HR and Organization
Development professionals
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Note: Cooke Associates is available
to deliver private, customized
seminars for your organizations.
Please contact us for more details.

Our Mission: To help
organizations and schools
increase their employee

commitment and “customer” loyalty. These
outcomes are reached through training,
facilitating, and consulting in the critical
components of culture-building: ethics,
leadership, values-based decision-making,
moral courage and strategic planning.


